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Introduction

Professionals and Students

This presentation will assist you as well as individuals that are interested in the
environmental sector to understand:

A What attracts environmental practitioners to the environmental sector
A How they feel about their work

A What motivates them to work for their employers

A

What types of professional development they choose

Employers

This presentation will assist you and other individuals that manage environmental
practitioners to understand:

A What motivates environmental practitioners to stay with their current employer
A What motivates them to look for new employment opportunities

A What types of professional development they prefer

A What makes them feel truly engaged with their employer
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Key Findings

A Environmental practitioners were a highly motivated group - the vast majority had a
desire to work in the environment (95%) and had pursued higher education (96%)

A The effects of the current economic climate, however, have had their impact on
environmental practitioner employment
A The majority of responding practitioners had looked for work in the past 12 months (64%)
A Of these, 820 had difficulty finding employment, with the average time to find
employment being nearly 5 months
A Almost half (42%) stated 'being laid off' as reasons to leave their previous employer, much higher
than in previous studies

A Despite their motivation and the harsher economic climate, practitioners were still seeking
other career opportunities and doing so in mostly traditional ways:
A Almost half are either stated they were actively seeking other career opportunities with a
different employer (41%) or stated they would be leaving their organization in the next 2 years
(45%)
A Job search strategies concentrated on job boards (58%) & employer websites (52%)
A Most practitioners did not relocate to find employment (80%)
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Key Findings

A This relatively high forecasted turnover could be due to the fact that while most
employed practitioners (84%) were satisfied with their jobs overall, there was room for
improvement - only 249% were very satisfied

A Further analysis showed that the key drivers of employee turnover were:

A Dissatisfaction with job security

A Dissatisfaction with recognition

A Dissatisfaction with employer-funded training

A Low likelihood of recommending their employer to someone else

A Practitioners identified relatively large gaps between how much training they believe
they need and the actual amount of training they received. The largest gaps were in:

A Environmental assessments & restoration, remediation and reclamation

A Strategic partnering, planning, monitoring & reporting for sustainable development
A Project management

A Business skills
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Key Findings

A To address the trends in environmental employment identified in this project, the results
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